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Honors Program recruits students, faculty 
Since its inception in 1978, the 
University Honors Program has come a 
long way - for the students who enroll in 
it and the faculty who teach in it. 
The first freshman class admitted to the 
new Honors Program in fall 1979 included 
65 academically talented and highly 
motivated students. Now the program 
enrolls about 250 of those same kinds of 
students in classes each semester. Total 
membership is 650, with approximately 
125 new freshmen accepted to the 
program during each of the last four 
years. The program also actively recruits 
continuing students, traditional and non-
traditional in age. 
Paul Haas, director of the program, is 
always seeking better ways to meet the 
needs of academically talented students, 
and he is continually in the process of 
planning new courses and recruiting 
faculty to be involved in the program. 
"Many faculty do not realize that there 
is an opportunity to teach honors courses, 
including lower division interdisciplinary 
seminars, special sections of courses in 
the regular curriculum, upper division 
seminars and special topic seminars," he 
said. "We'd like them to be aware of this 
option." 
Dr. Haas does not have sole 
responsibility for planning honors course 
offerings. He is assisted by an Honors 
Advisory Council with representatives 
from each college. Members of that 
council during the 1984-85 academic year 
were Peggy Hurst, chemistry; Ruth 
lnglefield, music composition and history; 
Judy Adams, medical technology; Sue 
Ellen Campbell, English; Larry Kowalski, 
accounting and management intormation 
systems, and Carney Strange, college 
student personnel. 
Michael Doherty, psychology, also has a 
long involvement with the Honors 
Program. "I've been teaching for more 
than 20 years and typically enjoy 
teaching, but I enjoy going to honors 
classes far more than any other classes 
that I've taught," he said. "I'm looking 
forward to teaching more honors classes 
in the future." 
The program offers approximately 20 
classes each term. Although they are 
most popular with freshmen and 
sophomores, increasing numbers of 
upperclass students also are enrolling in 
honors courses, Dr. Haas said. He is 
pleased that the courses have been so 
well received. "It is gratifying to hear 
students talk with excitement of the 
challenges offered by the honors classes. 
They may mention the hard work, but they 
emphasize the quality of the learning 
experiences. When students enroll in 
elective classes that are demanding, we 
must be doing something right." 
Richard Hoare, associate vice president 
for academic affairs, affirmed that the 
program is on the right track. 
"It is undergoing a steady growth that 
will be enhanced as more individuals, 
programs, departments and the 
administration acknowledge the 
importance of the program and accept the 
responsibilities associated with it," Dr. 
Hoare said, noting that an honors 
program must provide a depth and 
breadth of academic experience not 
otherwise normally attained in a 
Direct deposit 'pays off' on payday 
If payday is more a problem than a 
pleasure for you, a possible solution may 
be direct deposit of your payroll check. 
The University is "ready, willing and 
able" to deposit all employees' regular 
payroll checks into any kind of account at 
the financial institution of their choice. 
Direct deposit is a safe, convenient and 
timely way to be paid, according to Paul 
Nusser, University treasurer. It eliminates 
lunch-hour and after-work dashes to a 
financial institution to cash or deposit a 
check; it eliminates trips to the 
Administration Building and waiting in line 
at the payroll windows to pick up a check; 
it ensures that your money will be safely 
credited to your account (and earning 
interest, if appropriate), even if you are 
away from the job on payday, and it 
avoids the frustration of lost or stolen 
paychecks. 
Direct deposit simply means that your 
pay is deposited electronically to your 
account in your financial institution by the 
University. Employees still receive each 
payday a statement showing gross 
earnings, total deductions and the net pay 
which has been deposited to their 
account. 
According to Nusser, direct deposit is 
offered as a fringe benefit to employees. It 
is something which many employers do 
not make available to their employees. 
The University's program is also much 
less restrictive than similar programs 
which are available elsewhere. "We let 
employees pick the Institution, including a 
credit union, to which the deposit should 
be made," Nusser said, adding that he 
recommends that the Institution be within 
an approximate 30 mile radius of Bowling 
Green (or Huron, for Firelands employees). 
Nusser noted that the representative 
bodies of the faculty and administrative 
staff have recognized direct deposit as a 
fringe benefit and have voted to include 
direct deposit as a condition for all their 
respective employees. Classified staff 
have not yet accepted direct deposit on a 
widespread basis, he said, but he added 
that approximately one-fourth of the 
classified staff currently take advantage 
of the benefit. 
Despite the effort involved in depositing 
paychecks into a variety of institutions, 
the University views direct deposit as a 
cost-saving program. It reduces the cost 
of issuing and printing checks, reduces 
the amount of time which employees must 
spend balancing the University's 
checkbooks, and reduces the number of 
people required to staff payroll windows 
on paydays. 
Nusser noted that special emphasis will 
be placed in the fall on informing student 
employees of the benefits of direct 
deposit, and he encourages offices and 
departments which employ students to 
inform them of the availability of direct 
deposit. 
It is a particular benefit for students or 
staff who deal with institutions which 
allow access to the automatic teller 
machines on campus, he said, noting that 
cash withdrawals can be made without 
ever leaving the campus, and check· 
cashing fees are avoided. 
Direct deposit can be arranged by 
contacting the payroll office for the 
appropriate forms. 
baccalaureate degree program. Honors 
should be a "capstone experience" in an 
undergraduate program, he said. 
A part of that experience at Bowling 
Green can be graduating with University 
honors - a process which requires 
writing an interdisciplinary thesis in the 
senior year. The number of students 
opting for graduation with University 
honors has steadily increased, Dr. Haas 
said, noting that spring honors graduates 
produced theses on topics ranging from 
the status of black students at Bowling 
Green (psychology and sociology), to the 
expression of women's spirituality through 
literature written by women (English and 
philosophy), the history of the 
classification of coryneform bacteria 
(biology and history) and an analysis of 
residential construction costs (computer 
science and technology). 
The program is more than just 
academics, however. In addition to 
offering special courses and the 
opportunity to graduate with University 
honors, it provides culturally enriching 
activities for its members. The Honors 
Student Association, formed in 1981 and 
best known for its annual tuition raffle, 
sponsors enrichment activities open to the 
entire campus community. 
The program is headquartered on the 
second floor of the Administration 
Building and also maintains an Honors 
Center in Kreischer Hall. Susan Darrow, 
assistant director of the program, says the 
headquarters is a "lively place" because 
the students who visit there are among 
the best at any university anywhere. 
"If you have a mental image of an 
honors student being a serious, humorless 
person who does nothing but study, you're 
wrong!" she said. "Bowling Green honors 
students study hard - and play hard. 
They are leaders in student organizations, 
Senior Challenge and musical groups, and 
they are typically the winners of 
scholarships and other awards. They also 
heavily populate such honoraries as Phi 
Beta Kappa, Mortar Board and Phi Kappa 
Phi. They are bright and dedicated 
students, but they also realize that 
education is broader than book learning. 
Being actively involved in making Bowling 
Green - and the world - a better place 
is an important part of their educational 
experience too. On top of that, they 
typically have personality and wit to 
spare. Working with them is a real treat." 
Faculty who are interested in joining 
Darrow, Dr. Haas and Linda Katzner, 
administrative assistant in the Honors 
Program, in working with honors students 
should contact the program office, 231 
Administration Bldg., 372-0202. 
In Brief 
FREE 
University Computer Services has used 
computer paper, printed on one side, 
available free to any Individuals or 
departments. The paper Is excellent for 
making scratch pads. 
For further Information contact Jodie in 
computer services at 372-2911. 
TRUSTEE MEETING CHANGED 
The June meeting of the Board of 
Trustees, originally scheduled at 10 a.m. 
Friday, June 14, has been changed to 
Friday, June 28. The location will be 
announced at a later date. 
ComP.uter Bits 
University Computer Services has 
received a new system update and 
Write/Paint disks for Apple Macintosh 
computers. 
All faculty and staff who currently own 
the Macintosh system are eligible to 
receive the free update. 
Computer services personnel will issue 
the updates from 1-2 p.m. each Tuesday 
and Thursday during the month of June in 
104 Hayes Hall. Updates also can be 
obtained in the faculty/staff/graduate 
student workroom in 102 Hayes Hall by 
contacting the consultant on duty. 
To secure the update, persons must 
present their original Write/Paint disk and 
a blank disk. Faculty and staff who 
purchased their computer through 
University Computer Services but no 
longer have the original disk should 
contact Don Schumacher, 372-2911, to 
receive authorization for the updates. 
Questions about the procedure should 
Ice Arena offers cool 
sport on hot days 
Registration is now underway at the Ice 
Arena for a full schedule of summer 
programs for children and adults. 
Group skating lessons will be offered 
on Tuesdays and Thursdays during two 
sessions which run from June 11-27 and 
July 9-25. Beginning children will skate 
from 3:15-4 p.m.; beginning and 
intermediate children from 7-7:30 p.m., and 
adults from 7:3().8 p.m. 
Slo-puck hockey leagues are also now 
forming, with activity to begin the week of 
June 17. 
Three sessions of summer hockey 
school for children ages 10-16 are 
scheduled between July 28 and Aug. 16. 
Jerry York, University hockey coach, will 
lead the sessions. 
A summer evening hockey school for 
children under the age of 10 begins July 8. 
There are nine 90-minute sessions 
scheduled on Mondays, Tuesdays and 
Thursdays from 7:45-9:15 p.m. 
A weekly schedule for dollar skate and 
shinny hockey also will be posted in the 
Ice Arena, and public skating will be 
available from 8-10 p.m. Wednesdays and 
7-9 p.m. Sundays through the summer. 
In addition, the Ice Arena Lounge is 
being made available for parties, 
receptions and other special events, and 
ice time is still available for the summer 
skating school which will run through July 
27. 
For further information, including fees 
for all programs, contact the Ice Arena at 
372-2264. 
also be directed to Schumacher. 
The new version numbers are listed 
below: 
- MacPaint: vers. 1.5 
- MacWrite: vers. 4.5 
- System File: dated 04/08/85 
- lmagewriter: dated 03/06/85 
- Finder: vers. 4.1 dated 04/08/85 
- Font/DA Mover: dated 04/09/85. 
Faculty and staff should be aware that 
although they may already possess the 
new finder, they may not have all the new 
system features, which include a 
font/desk accessory mover, a system 
installation program and new fonts. The 
documentation for some of the changes is 
included in a MacWrite docufT\Snt on the 
system update disk. 
Hours extended as 
summer term begins 
With the beginning of the first summer 
school term, various facilities have 
extended their summer hours as follows: 
The University llbrarln will be open 7:30 
am. to 10 p.m. Monday through Thursday; 
7:30 a.m. to 8 p.m. Fridays; 10 a.m. to 5 
p.m. Saturdays and 3-10 p.m. Sundays. 
The Student Recreation Center will be 
open 9 a.m. to 9 p.m. Monday through 
Friday and noon-9 p.m. Saturdays and 
Sundays. The Cooper Pool will be open 
daily from noon-9 p.m.; the Andrews Club 
Pool will be open dally from 1-8 p.m. 
The University Union facilities will be 
open as follows through July 7: 
Bulldlng: 8 a.m. to 4 p.m. Monday 
through Thursday; 8 a.m. to noon Fridays; 
closed weekends; 
Falcon's Neat 8 a.m. to 4 p.m. Monday 
through Thursday; 8 a.m. to noon Fridays; 
closed weekends; 
Information Dffk: 8 am. to 4 p.m. 
Monday through Thursday; 8 a.m. to noon 
Fridays; closed weekends; 
Buckeye Room: Noon-6 p.m. Monday 
through Thursday; closed Fridays, 
Saturdays and Sundays; 
Greenery: 11 :30 a.m. to 1 :30 p.m. 
Monday through Thursday; closed Fridays, 
Saturdays and Sundays. 
Hours for the various Union facilities 
will be extended when the Pre-registration 
program for freshmen begins on July 8. 
Monitor 
Monitor is published weekly for 
faculty and staff of Bowling Green 
State University. Th& deadline to 
submit material for the next Issue, 
Monday, June 17, is 5 p.m. Tuesday, 
June 11. 
Faculty /Staff Positions 
The following faculty positions are available: 
Accounting and MIS: Chair. Contact Office of the Dean, College of Business 
Administration (2-2747). Deadline: March 1, 1986. Also, assistant/associate professor. 
Contact Park E. Leathers (2-2767). Deadline: July 15, 1985 
Health, Physical Education and Recreation: Aquatics specialist (physical 
education/sport management). Contact Beverly Zanger, chair, Search and Screening 
Committee (2-2395). Deadline: June 13, 1985 
Ubrary: Reference librarian (humanities and social sciences). Contact Office of the 
Dean, Jerome Library (2-2856). Deadline: June 15, 1985 
Sociology: Instructor/assistant professor (two positions). Contact recruitment chair, 
department of sociology (2-2294). Deadlines: Aug. 10, 1985 
Speech Communication: Assistant/associate professor. Contact Herbert Greenberg 
(2-2515). Deadline: June 16, 1985 
The following administrative staff positions are available: 
Athletlcs: Director of athletic promotions. Contact chair, Search and Screening 
Committee (2-2401). Deadline: June 22, 1985. Also, director of athletic development. 
Contact chair, Search and Screening Committee (2-2401). Deadline: July 5, 1985 
Rrelanda: Director, Learning Achievement Center. Contact Office of the Dean (93-229). 
Deadline: June 23, 1985. Also, director of community services. Contact Office of the 
Dean. Deadline: July 5, 1985 
lnatructlonal Media Center: Media specialist. Contact Glenn Daniels (2-2881). 
Deadline: June 15, 1985 
Placement Semcea: Assistant director. Contact Susan Caldwell (2-2558). Deadline: 
June 15, 1985 
R .... rch SerY1cea Office: Assistant director/program officer. Contact Christopher S. 
Dunn (2-2481). Deadline: June 15, 1985 
UnlYeralty Union: Director, food service. Contact Susan Caldwell (2-2558). Deadline: 
June 21, 1985 
WBGU-TV: Coordinator, Instructional television utilization (NWOETV Foundation). 
Part-time position (150 days per year). Contact Sally Blair (2-0121). Applicants must have 
a bachelor's degree In education. Deadline: June 10, 1985 
Administrative 
Staff Council 
The Administrative Staff Council has 
raised $4,945 to-date for the 
Administrative Staff Scholarship Fund. 
Announcement of progress on the fund-
raising drive was made by Deb Heineman, 
financial aid and student employment, at 
the May 2 meeting of Administrative Staff 
Council. 
At that same meeting, it was reported 
that the Ferrari Award Committee has 
completed its work and that 
announcement of the 1985 recipient will 
be made at the Aug. 26 general meeting of 
administrative staff. 
It also was reported that Faculty Senate 
has approved charter amendments which 
will allow administrative staff to serve as 
chairs of University committees. 
The final report of the Merit/Evaluation 
Subcommittee, based on a survey earlier 
this year of all administrative staff, was 
accepted by the entire council. 
Lecture to examine 
African-American art 
Marian Moore, a doctoral candidate In 
the American culture program, will present 
an Illustrated public lecture on 
"African-American Art During the 
Formative Years: Exploring Identity-
Formation or Cognitive Mapping" at 4 
p.m. Thursday (June 13) In the Capital 
Room of the University Union. 
The presentation wlll provide a brief 
sketch of the formative years of African-
American art in colonial America, focusing 
on the role played by some white visual 
artists In bringing to life, through their art 
works, the prevailing myths of black 
people. 
The lecture Is sponsored In part by the 
ethnic studies department and the ethnic 





• Indicates that an internal candidate 
from the department is bidding and being 
considered for the position. 
NEW VACANCIES 
Posting Expiration Date for Employees: 5 
p.m. Monday, June 17, 1985 
6-17-1 Employee Benefits Coordinator 1 
Pay Range 27 
Insurance Administration 
6-17-2 Safety and Health Inspector 1 
(Pest Control Operator) 
Pay Range 28 
Environmental Services 
6-17-3 Secretary 1 
Pay Range 26 
Center for Archival Collections 
6-17-4 •Typist 1 
Pay Range 3 
Library 
CONTINUING VACANCIES 
Posting Expiration Date for Employees: 5 
p.m. Monday, June 10, 1985 
6-10-1 Clerk 2 
Pay Range 3 
Office of Admissions 
6-10-2 Custodial Worker 
Pay Range 2 
Plant Operations and 
Maintenance 
6-10-3 •food Service Worker 
Pay Range 1 
University Food Operations 
Nine-month, full-time position 
6-10-4 Typist 2 
Pay Range 4 
Popular Press 
